
Dynamic and results-driven educator with over 20 years
of experience in adult teaching and learning,
specializing in curriculum development and delivery in
both virtual and in-person settings. Proven track record
of leading presentations and trainings on diversity,
equity, and inclusion. Recognized for strong analytical
and problem-solving skills, with the ability to make sound
decisions and adapt quickly to shifting priorities.
Collaborative team player who works seamlessly with
peers and stakeholders to achieve strategic goals. 

692 S. 17  Street Columbus, Ohio 43206th

614-352-3198
eva.m.george@gmail.com

·Designed and taught academic courses focused on race, gender,
history, and culture.
·Created and facilitated diversity, equity, and inclusion (DEI)
workshops addressing issues related to race, gender, and sexuality.
·Served on the Martin Luther King Day of Learning Planning
Committee, contributing to annual event programming and
coordination.
·Participated in faculty and administrative search committees for
positions in Media/Communications, Education, and Diversity and
Inclusion leadership roles.
·Assessed institutional efforts toward faculty and staff inclusion,
offering recommendations for improvement.
·Advised and mentored honors students conducting independent
research in race, gender, sexuality, intersectionality, media, and
history.

Develops and delivers presentations and workshops on diversity,
equity, and inclusion (DEI) topics
Consults one-on-one with faculty members, assessing DEI aspects of
their curriculum, presentation slides, and course materials
Introduces HRS faculty to the Upstate Bias Checklist and supports
them in identifying and mitigating bias in instructional content
Coordinates and oversees the HRS Camp for high school students
from underrepresented backgrounds to explore careers in Health
Sciences
Participates on HRS Strategic Plan committee for Culture and
Community
Serves as a College of Medicine Learning Environment Optimization
committee member, with a focus on addressing microaggressions and
bias in the medical field
Serves as a member of the College of Medicine’s Belonging and
Wellbeing Council
Authors a monthly DEI column for the HRS newsletter

Highly effective communicator with
excellent verbal, written, and interpersonal
skills.
Critical thinker 
Proficient in MS Office (Word, PowerPoint),
and experienced with virtual collaboration
platforms including Microsoft Teams and
Zoom.

SUMMARY

WORK EXPERIENCE

SKILLS
Associate Professor, History & Cultural Studies 
Capital University (2004-2022)

DEI Education Instructional Development Specialist
The Ohio State University (2022-2025)

Doctorate of Philosophy
American Studies 

Master of Arts
African American Studies

EDUCATION

University of Maryland, College Park

The Ohio State University

Certified Digital Learning Professional
Instructional Design (August 2025)

CERTIFICATIONS

Graduate Certificate
Women’s Studies

Bachelor of Arts
Psychology

Capital University

Digital Learning Institute

Develops and delivers presentations and workshops to faculty and
staff on professional development topics.
Consults one-on-one with faculty members, assessing aspects of their
curriculum, presentation slides, and course materials
Coordinates and oversees the HRS Camp for high school students to
explore careers in Health Sciences
Participates on HRS Strategic Plan committee for Culture and
Community
Serves as a member of the College of Medicine’s Belonging and
Wellbeing Council
Authors a monthly Culture & Community column for the HRS newsletter

Instructional Development Specialist
The Ohio State University (2025-present)

http://voice.google.com/calls?a=nc,%2B16143523198

